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DEFINITIONS 

1.​ In this document, the following definitions shall apply: 
1.1.​ “Act” means the Not-for-Profit Corporations Act, 2010, S.O. 2010, c. 15, 

including the Regulations made pursuant to the Act, and any statute or 
regulations that may be substituted, as amended from time to time. 

1.2.​ “Auditor” means a person authorized to review and verify the accuracy of a 
corporation's financial records and ensure compliance with accounting 
standards. 

1.3.​ “Board of Directors“ means the Board of Directors of the SGA/AGÉ, 
comprising individuals elected or appointed in accordance with these 
Bylaws. 

1.4.​ “Compilation Report“ means a report prepared by a public accountant 
based on information provided by the corporation's management, without 
audit or review, as defined in the Canadian Standard on Related Services 
(CSRS). 

1.5.​ “Corporate Articles” means the letters patent of the Corporation dated, 
January 8, 1980, the articles of amendment of the Corporation effective as of 
the date of issuance, as such letters patent and articles may may be 
amended, restated, replaced, or superseded from time to time. 

1.6.​ “Credentials Committee“ means a group of individuals appointed by the 
Board of Directors who review the membership status of each member 
attending the Annual General Meeting.  

1.7.​ “Executive(s)“ means an individual or individuals responsible for the 
strategic direction and operational management of the SGA/AGÉ. SGA/AGÉ 
Executives include the President, Vice Presidents and Executive Director. 

1.8.​ “General Meeting“ means a meeting of the Members of the SGA/AGÉ, 
including Annual General Meetings and Special General Meetings, called and 
held in accordance with these bylaws and the Act. Meetings must be held 
annually, or at least not later than 15 months after the preceding annual 
general meeting.  

1.9.​ “Member(s)“ means a Regular Member or Honorary Member of the 
SGA/AGÉ, as defined in Bylaw I, who has met the requirements, terms and 
conditions for membership set out herein. 

1.10.​ “Officer(s)“ means a Member of the organization who holds a specific 
position with defined responsibilities. SGA/AGÉ officers include the Chair, 
Vice Chair, Secretary, President, Vice Presidents, the Executive Director, and 
any other officer of the corporation as may be appointed by the Board of 
Directors from time-to-time. 

1.11.​ “Quorum“ means the minimum number of voting individuals or members 
required to be present at a meeting in order to proceed with decision 
making.  
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1.12.​ “Review Engagement“ means an engagement in which a public accountant 
performs procedures to obtain moderate assurance about whether the 
financial statements of the corporation are free of material misstatement, as 
defined in the Canadian Standard on Review Engagements (CSRE). 

1.13.​ “SGA/AGÉ“ means the Laurentian University Students' General 
Association/Association Générale des Étudiants de l’Université Laurentienne, 
an association incorporated under the laws of Ontario. 

1.14.​ “Sole Legal Sponsor“ means the only authorized entity responsible for 
overseeing and ensuring the integrity of SGA/AGÉ elections. 

1.15.​ “Third-Party“ means any individual, group, or entity that is not a Member, 
Director, Officer, or employee of the SGA/AGÉ, but may interact with or 
provide services to the corporation. 

1.16.​ “Chief Returning Officer” means a person responsible for the 
administration of elections, referendums and other aspects of the 
electoral system of the SGA/AGÉ, in accordance with the SGA/AGÉ 
elections policy. 
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BYLAW I - MEMBERSHIP 

1.​ MEMBERSHIP  

1.1.​ There shall be two (2) membership categories: Regular and Honorary. 
1.1.1.​ Regular. Every currently registered undergraduate student of 

Laurentian University who is classified by the University as a Member 
of the SGA/AGÉ shall be a Regular Member of the SGA/AGÉ, provided 
that they pay all mandatory fees of the SGA/AGÉ as set by the Board 
of Directors.  
1.1.1.1.​Any director who is not a Regular Member shall be an Ex- 

Officio Regular Member during their term of office and shall 
not be required to pay any membership fees. 

1.1.2.​ Honorary. Honorary Members shall be individuals who have applied 
or been nominated by a director, and have been accepted for 
SGA/AGÉ Honorary Membership. 
1.1.2.1.​Upon a two-thirds majority vote of the Board of Directors at 

a regular or special meeting, the Board of Directors may 
accept the application for Honorary Membership of an 
individual who has rendered notable service to the 
SGA/AGÉ, as determined by the Board of Directors.      

1.1.2.2.​Honorary Membership is not valid unless accepted by the 
candidate in writing. 

1.1.2.3.​Honorary Members shall not be required to pay any 
membership fees. 

1.1.2.4.​All SGA/AGÉ employees in management positions, as 
defined by their job descriptions and the SGA/AGÉ's 
organizational chart, who are not Regular Members of the 
SGA/AGÉ shall be Ex-Officio Honorary Members during their 
employment with the SGA/AGÉ. 

1.1.2.5.​The Board of Directors may not appoint more than five (5) 
additional individuals to the Honorary Membership list per 
calendar year. 

1.1.3.​ All Members must be individuals and cannot be corporations or 
other entities. 

2.​ MEMBERSHIP TERM  

2.1.​ Memberships of the SGA/AGÉ are not transferable and terminate upon 
ineligibility, death of the Member, liquidation and dissolution of the 
SGA/AGÉ, or otherwise in accordance with these bylaws. 
2.1.1.​ Regular Members. Membership of Regular Members will also 

terminate upon removal or expulsion from the SGA/AGÉ; withdrawal, 
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expulsion, or removal from the University, or upon ceasing to be 
qualified for membership pursuant to these bylaws or the Act.  

2.1.2.​ Honorary Members. Honorary Membership shall terminate every 
year at the completion of the Organizational Board Meeting unless 
otherwise renewed by the Board of Directors. Ex-Officio Honorary 
Membership shall terminate upon cessation of employment with the 
SGA/AGÉ that gave rise to Ex-Officio Honorary Membership status.    

3.​ RIGHTS OF MEMBERS  

3.1.​ Regular Members shall have the right to: 
3.1.1.​ To receive notice of, attend, and vote at all meetings of Regular 

Members, including General Meetings, Special Meetings, General 
Elections, and each Regular Member shall be entitled to one (1) vote 
at such meetings. 

3.1.2.​ Seek election as an Executive, unless otherwise prohibited by the 
bylaws, the Act, or applicable policies. 

3.1.3.​ Seek election as a Director, unless otherwise prohibited by the 
bylaws, the Act, or applicable policies. 

3.2.​ Honorary Members shall have all the same rights as Regular Members 
except for the following: 
3.2.1.​ Vote at General Meetings. 
3.2.2.​ Seek election as an Executive. 
3.2.3.​ Seek election as a Director. 

4.​ DISCIPLINE, SUSPENSION, AND TERMINATION OF MEMBERS  

4.1.​ The SGA/AGÉ has the authority to take disciplinary measures against any 
Member, including but not limited to suspension and termination of 
membership, on one or more of the following grounds: 
4.1.1.​ Non-compliance with the Act, the SGA/AGÉ bylaws, policies, 

resolutions, or membership rules. 
4.1.2.​ Engaging in activities that harm the reputation or operations of the 

SGA/AGÉ. 
4.1.3.​ Harassment, bullying, or discrimination. 
4.1.4.​ Actions that create a conflict of interest and are detrimental to the 

SGA/AGÉ. 
4.1.5.​ Unauthorized disclosure of sensitive or confidential information of 

the SGA/AGÉ and/ or its Members, including without limitation, 
unauthorized disclosure of personal information of the Members. 

4.1.6.​ Conviction of a serious criminal offense that affects the Member’s 
ability to represent the SGA/AGÉ or undermines its integrity. 

4.1.7.​ Unauthorized or fraudulent use of the SGA/AGÉ funds, facilities, 
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benefits, or resources. 
4.1.8.​ Making false or harmful statements about the SGA/AGÉ, its 

Members, or its staff, resulting in reputational damage. 
4.1.9.​ Repeatedly engaging in disruptive behaviour that impedes SGA/AGÉ 

activities, events, or operations (e.g., disrupting meetings or causing 
disturbances). 

4.1.10.​ Claiming to represent the SGA/AGÉ or making statements on its 
behalf without proper authorization. 

4.2.​ All disciplinary action must be undertaken in good faith and in a fair and 
reasonable manner, in accordance with the process outlined below: 
4.2.1.​ The Board of Directors may pass a resolution authorizing disciplinary 

action or the termination of membership for violating any of the 
provisions in Bylaw 4, subsection 4.1. The disciplinary action or 
termination of membership shall not become effective until the 
notice period in Bylaw 4, subsection 4.2.2 has expired and this 
subsection 4.2 has otherwise been complied with. 

4.2.2.​ A member shall be given at least fifteen (15) days’ notice of a 
disciplinary action or termination of membership and the notice shall 
set out the reasons for the disciplinary action or termination of 
membership. 

4.2.3.​ The Member receiving the notice shall be entitled to give the Board 
of Directors a written submission opposing the disciplinary action or 
termination not less than five (5) days before the end of the fifteen 
(15) day period.  

4.2.4.​ The Board of Directors shall consider the written submission of the 
Member before making a final decision regarding disciplinary action 
or termination of the membership. 

4.2.5.​ A two-third (⅔) majority vote of the Board of Directors shall be 
required to make a final decision imposing disciplinary action or 
termination of membership. 
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BYLAW II - MEETINGS OF THE MEMBERSHIP 

1.​ ANNUAL GENERAL MEETING  

1.1.​ The Annual General Meeting shall be held in October of each year on a day 
and at a place within Ontario fixed by the Board of Directors.  

1.2.​ Any Member, upon request, shall be provided, not less than five (5) business 
days, or such other number of days that may be further prescribed in the 
regulations of the Act, before the Annual General Meeting, with a copy of 
the approved financial statements, auditor’s report or review engagement 
report and other financial information required by the bylaws, the Corporate 
Articles, or the Act. 

2.​ BUSINESS AT ANNUAL GENERAL MEETINGS  

2.1.​ The business transacted at the Annual General Meeting shall include: 
2.1.1.​receipt of the agenda; 
2.1.2.​presentation of reports from the Board of Directors and committees; 
2.1.3.​presentation of the annual financial statements;  
2.1.4.​report of the auditor or person who has been appointed to conduct a 

review engagement; 
2.1.5.​reappointment or new appointment of the auditor or a person to 

conduct a review engagement or audit for the coming year; 
2.1.6.​election of directors; 
2.1.7.​consideration of any Regular Members’ proposals submitted in 

accordance with the Act; and 
2.1.8.​such other business, if any, required by the bylaws or the Act to be 

considered at a Members' Meeting, and other or special business as 
may be set out in the notice of meeting. 

2.2.​ No other item of business shall be included on the agenda for Annual 
General Meeting unless a Member’s proposal has been given to the 
secretary prior to the giving of notice of the annual meeting in accordance 
with the Act, so that such item of new business can be included in the notice 
of Annual General Meeting. 

3.​ NOTICE  

3.1.​ Subject to the Act, not less than ten (10) and not more than fifty (50) days 
written notice of any Members’ Meeting shall be given to each Member, 
each director and to the auditor or person appointed to conduct a review 
engagement in one or more of the following manners: 
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3.1.1.​via regular mail to the last known address; 
3.1.2.​via email or other electronic means;  
3.1.3.​via post on the SGA/AGE’s website: www.sga-age.com, in conjunction 

with one of the methods above; and  
3.1.4.​in any other manner specified in the Act. 

3.2.​ Notice of any meeting where special business will be transacted must 
contain sufficient information to permit the Members to form a reasoned 
judgment on the decision to be taken, and state the text of any special 
resolution to be submitted to the meeting. 

3.3.​ All business transacted at a Member’s Meeting is special business except for 
the following: 
3.3.1.​consideration of the financial statements; 
3.3.2.​consideration of the audit or review engagement report, if any; 
3.3.3.​an extraordinary resolution to have a review engagement instead of 

an audit or to not have an audit or a review engagement; 
3.3.4.​election of directors; and 
3.3.5.​reappointment of the incumbent auditor or person appointed to 

conduct a review engagement. 

4.​ SPECIAL GENERAL MEETING 

4.1.​ Every meeting of the Members other than the Annual General Meeting is a 
Special General Meeting. 

4.2.​ The Board of Directors may, whenever it sees fit, call a Special General 
Meeting by providing notice in accordance with Section 3 of this Bylaw II. 

4.3.​ The Board of Directors may also call a Special General Meeting on written 
requisition of at least thirty (30) Regular Members sought to be held within 
twenty-one (21) days after receiving the requisition, unless the Act provides 
otherwise. 

4.4.​ No other item of business shall be included on the agenda for Special 
General Meeting unless a Member’s proposal has been given to the 
secretary prior to the giving of notice of the annual meeting in accordance 
with the Act, so that such item of new business can be included in the notice 
of Special General Meeting. 

5.​ CREDENTIALS REQUIREMENTS 

5.1.​ The Board of Directors is authorized to appoint an Ad-Hoc Credentials 
Committee for each meeting of the Members. 

5.2.​ Members shall be required to present identification to the Credentials 
Committee upon arriving at a meeting of the Members. 

5.3.​ The Credentials Committee shall verify that the person is a Member in good 
standing prior to issuing credentials to the Member. 
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6.​ METHOD OF MEETING  

6.1.​ General Meetings may be conducted entirely by one or more telephonic or 
electronic means or by a combination of one or more telephonic or 
electronic means and voting in person.  

6.2.​ Any meeting of the Members shall provide for instantaneous communication 
among all Members attending the meeting. 

7.​ QUORUM 

7.1.​ A quorum for the transaction of business at a Members’ Meeting is thirty 
(30) Members entitled to vote at the meeting.  
7.1.1.​ If a quorum is present at the opening of a meeting of the Members, 

the Members present may proceed with the business of the meeting, 
even if a quorum is not present throughout the meeting.  

7.2.​ In the case a General Meeting is without quorum, the Members shall 
attempt to achieve quorum for no more than fifteen (15) minutes.  

7.3.​ If quorum is not present after fifteen (15) minutes, the meeting shall adjourn 
and be rescheduled.  

8.​ FAILURE TO CONVENE 

8.1.​ In the event that the Members fail to convene due to the absence of quorum 
or extenuating circumstances, such meeting may be adjourned by one or 
more adjournments for an aggregate of less than 30 days and it is not 
necessary that any person be notified of the meeting that continues the 
adjourned meeting, other than by announcement of all of the following at 
the time of an adjournment: 
8.1.1.​ the time of the continued meeting; 
8.1.2.​ if applicable, the place of the continued meeting; and 
8.1.3.​ if applicable, instructions for attending and participating in the 

continued meeting by the telephonic or electronic means that will be 
made available for the meeting, including, if applicable, instructions 
for voting by such means at the meeting. 

8.1.4.​ Notwithstanding that no formal notice of a meeting adjourned 
pursuant to Bylaw II, Section 8.1 is required, at least forty-eight (48) 
hours’ courtesy notice of a rescheduled General Meeting shall be 
given to all persons entitled to receive notice of a General Meeting 
under Bylaw II, subsection 3.1.  

8.2.​ If a meeting of the Members is adjourned by one or more adjournments for 
an aggregate of 30 days or more, the SGA/AGÉ shall give notice of the 
meeting that continues the adjourned meeting in accordance with Bylaw 2, 
Section 3. 
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8.3.​ In the event that a rescheduled meeting is without quorum, the Members 
shall attempt to achieve quorum for no more than fifteen (15) minutes.  

9.​ PROXY VOTING 

9.1.​ Members may not appoint proxy holders to attend and act at the meeting of 
the Members on a Member’s behalf. 

10.​ PRESIDING OFFICER 

10.1.​ The presiding officer of all General Meetings shall be the Chair of the Board 
of Directors.  

10.2.​ In the case of the absence of the Chair, the Vice Chair of the Board of 
Directors shall preside over the General Meeting.  

10.3.​ In the case of the absence of the Chair and the Vice Chair, and if no director 
is present or if all of the directors present decline to act as Chair, the 
Members present shall choose one of their number to chair the meeting.   
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BYLAW III - OFFICERS AND DUTIES 

1.​ OFFICERS 

1.1.​ There shall be a Chair, Vice Chair, President, Ranking Vice President, 
Secretary, and Executive Director. 

1.2.​ The Board of Directors may appoint such other officers as it deems 
necessary, and who shall have such authority and shall perform such duties 
as the Board of Directors may prescribe from time to time. 

2.​ ELECTION 

2.1.​ Chair, Vice Chair and Secretary.  The Board of Directors shall appoint from 
among the directors a Chair, Vice Chair, and a Secretary at its first meeting 
following the Annual General Meeting also called “Organizational Board 
Meeting”.  

2.2.​ President: The election of the President shall occur annually in accordance 
with Bylaw IV, Section 1.   

2.3.​ Ranking Vice President. The Board of Directors shall appoint, from the Vice 
Presidents, a Ranking Vice President.   

2.4.​ Executive Director. The Executive Director shall be appointed by the Board of 
Directors as an employee of the SGA/AGÉ. 

2.5.​ Other Officers. The Board of Directors may appoint, employ, or elect other 
officers as it deems necessary. 

3.​ TERMS 

3.1.​ Chair, Vice Chair and Secretary. The Chair, Vice Chair, and Secretary shall 
serve a term beginning at their election at the end of the first Organizational 
Board Meeting and ending at the close of the next Organizational Board 
Meeting.   

3.2.​ President and Ranking Vice President. The President and Ranking Vice  
President shall serve for a period of one (1) year, beginning on their hiring or 
appointment date and ending on the day their successor assumes office 
following the completion of the General Elections.  

3.3.​ Executive Director. The term for the Executive Director shall be for the 
duration of their employment contract. 

4.​ ELIGIBILITY 

4.1.​ General. The following shall be considered the general eligibility for all 
officers:  
4.1.1.​not have been found incapable by a court or incapable of managing 

property under Ontario law; 
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4.1.2.​not have the status of a bankrupt; and 
4.1.3.​not disqualified from holding a position under these bylaws, the Act, 

or any policies of the SGA/AGÉ. 
4.2.​ Chair, Vice Chair, and Secretary Additional Considerations. Ex-Officio 

Directors shall not be eligible for nomination or election to offices of Chair, 
Vice Chair, and Secretary.   

4.3.​ President Additional Considerations. Only Regular Members of the 
SGA/AGÉ who are not currently holding the office of Chair, Vice Chair, or 
Secretary shall be eligible for nomination or election to the office of 
President.   

4.4.​ Ranking Vice President Additional Considerations. Only Regular Members 
of the SGA/AGÉ who are Vice Presidents of the SGA/AGÉ shall be eligible for 
nomination to the office of Ranking Vice President.   

4.5.​ Executive Director and Other Officers. The Board of Directors shall have the 
authority to establish eligibility requirements for employment, nomination, 
or appointment to the office of Executive positions. 

5.​ DUTIES 

5.1.​ Officers shall be responsible for the duties assigned to them and they may 
delegate to others the performance of any or all of such duties. 

5.2.​ Chair.  The Chair shall perform the following duties: 
5.2.1.​Preside at all meetings of the Board of Directors and General 

Meetings. 
5.2.2.​Chair the Governance Committee and the Board of Directors. 
5.2.3.​Provide leadership to the Board of Directors. 
5.2.4.​Be an official spokesperson of the SGA/AGÉ, focusing on Board 

matters.  
5.2.5.​Coordinate Board of Directors activities in fulfilling its governance 

responsibilities. 
5.2.6.​Ensure meetings are effective and efficient for the performance of 

governance work. 
5.2.7.​Set a high standard for Board of Directors conduct and enforce 

policies and bylaws concerning directors’ conduct. 
5.2.8.​Serve as the Board of Directors’ primary contact with the public. 
5.2.9.​Delegate tasks to members of the Governance Committee and the 

Executives. 
5.2.10.​Serve as an Ex-Officio member of all Standing and Ad-Hoc 

Committees; except for the Executive Committee and Election 
Committee which is overseeing an election in which they are running. 

5.2.11.​Such other duties as may be required by law or as the Board of 
Directors may determine from time to time. 
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5.3.​ Vice Chair. The Vice Chair shall perform the following duties: 
5.3.1.​Preside at the Board of Directors and General Meetings in the 

absence of the Chair. 
5.3.2.​Support the Chair in the fulfillment of their roles. 
5.3.3.​Succeed to the Chairpersonship upon the death, resignation, 

termination, incapacity, or ineligibility of the Chair. 
5.3.4.​Upon succession or designation by the Board of Directors, the Vice 

Chair shall succeed to all of the duties and powers of the Chair. 
5.3.5.​Such other duties as may be required by law or as the Board of 

Directors may determine from time to time.  
5.4.​ President. The President shall perform the following duties: 

5.4.1.​Establish agendas aligned with annual Board of Directors goals. 
5.4.2.​Provide leadership and direction on SGA/AGÉ operations in all matters 

relevant to the student body. 
5.4.3.​Be the chair of the Executive Committee and preside at all Executive 

Committee meetings. 
5.4.4.​Be an official spokesperson of the SGA/AGÉ, focusing on office and 

administrative matters. 
5.4.5.​Aid in the negotiation, and oversight of all third-party agreements and 

contracts. 
5.4.6.​Report all activities undertaken on behalf of the SGA/AGÉ at all 

regular meetings of the Board of Directors and inform the staff about 
any relevant resolutions or updates from the Board of Directors and 
committees. 

5.4.7.​Engage in continuing the development and management of new and 
ongoing projects and aid in the development and execution of the 
SGA/AGÉ’s strategic plan in coordination with the Executive 
Committee and staff. 

5.4.8.​Be an Ex-Officio Member of the Board of Directors. 
5.4.9.​Serve as an Ex-Officio members of all Standing and Ad-Hoc 

Committees; except for the Governance Committee, and Election 
Committee that is overseeing an election in which they are running.  

5.4.10.​Such other duties as may be required by law or as the Board of 
Directors may determine from time to time. 

5.5.​ Ranking Vice President. The Ranking Vice President shall perform the 
following duties: 
5.5.1.​Succeed to the presidency upon the death, resignation, termination, 

incapacity, or ineligibility of the President. 
5.5.2.​Be an Ex-Officio Member of the Board of Directors. 
5.5.3.​Such other duties as may be required by law or as the Board of 

Directors may determine from time to time. 
5.6.​ Secretary. The Secretary shall perform the following duties: 
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5.6.1.​Prepare the agenda order of business and relevant documentation for 
all General Meetings and meetings of the Board of Directors. 

5.6.2.​Ensure that a schedule of Board of Directors meetings is prepared 
annually. 

5.6.3.​Maintain the records of the Board of Directors including all Board of 
Directors documentation, including correspondence, minutes, 
motions, resolutions and notices.  
5.6.3.1.​All records and documentation shall be filed with the 

Secretary. The Board of Directors may designate a repository 
for this documentation with a contractual party, but the 
Secretary shall retain control of, and access to, these filings, 
records, and archives. 

5.6.4.​Such other duties may be required by law or as the Board of Directors 
may determine from time to time. 

5.7.​ Executive Director. The Executive Director shall perform the following duties: 
5.7.1.​Serve as the Board of Directors’ central point of communication with 

the senior management, if any, of the SGA/AGÉ. 
5.7.2.​Provide guidance to senior management, if any, regarding the Board 

of Directors’ expectations and concerns. 
5.7.3.​Assist the Governance Committee in the supervision of the Executives 

and provide support in achieving goals related to their portfolios. 
5.7.4.​Aid in the negotiation, and oversee all third-party agreements and 

contracts. 
5.7.5.​Be an official spokesperson for the SGA/AGÉ.  
5.7.6.​Support the Board of Directors in ensuring that legal and corporate 

documents are properly maintained, reviewed, amended, and 
updated as needed to ensure compliance with all applicable policies, 
regulations, and laws. 

5.7.7.​Have signing authority over all funds of the SGA/AGÉ and shall abide 
by all Board of Directors policies regarding signing authority. 

5.7.8.​Oversee the hiring, termination, and performance management of all 
operational staff. 

5.7.9.​Lead and provide expertise, advice, and direction on all human 
resource matters as described in SGA/AGÉ policies, regulations, 
bylaws, and applicable employment legislation.  

5.7.10.​Review, with the Finance Department, finances of the SGA/AGÉ on at 
least a quarterly basis and provide updates to the Board of Directors. 

5.7.11.​Serve as an Ex-Officio, non voting, resource member of the Board of 
Directors and have the right to attend and speak at all meetings of the 
Board of Directors as per the relevant section of these bylaws. 
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5.7.12.​Serve as an Ex-Officio member of all Standing and Ad-Hoc 
Committees; except for the Governance Committee, and any other 
committee in which they have a conflict of interest as per the relevant 
section of these bylaws. 

5.7.13.​Such other duties as may be required by law or as the Board of 
Directors may determine from time to time. 

6.​ TERMINATION 

6.1.​ Any Officer shall cease to hold office upon resolution of the Board of 
Directors.  

6.2.​ Unless so removed, an officer shall hold office until the earlier of: 
6.2.1.​the Officer’s successor being appointed; 
6.2.2.​the Officer’s resignation; or  
6.2.3.​the Officer’s death. 

6.3.​ The Board of Directors shall have the authority to establish in policy the 
process for removal of Officers. 

7.​ DEATH, RESIGNATION, INCAPACITY, TERMINATION OR INELIGIBILITY OF OFFICERS 
OTHER THAN CHAIR AND PRESIDENT   

7.1.​ Vice Chair and Secretary. Upon death, resignation, termination, incapacity, 
or ineligibility of the Vice Chair or Secretary, the Board of Directors shall fill 
the vacancy for the balance of the term by appointment.  

7.2.​ Ranking Vice President. Upon death, resignation, termination, incapacity, or 
ineligibility of the Ranking Vice President, the Board of Directors shall fill the 
vacancy for the balance of the term by appointment. 

7.3.​ Executive Director. Upon death, resignation, termination, incapacity, or 
ineligibility of the Executive Director, the Board of Directors shall fill the 
vacancy in the interim from another full-time office staff until the position is 
filled internally or externally.   
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BYLAW IV - ELECTIONS  

1.​ METHOD OF ELECTION 

1.1.​ President. The President shall be elected by the Regular Members.  
1.2.​ Vice Presidents. The Board of Directors shall have the authority to 

establish a policy on which group elects or appoints Vice Presidents. If no 
such policy is established by January 1st of any year in which new 
appointments are to be made, the Board of Directors shall appoint the 
Vice Presidents. 

1.3.​ Directors. Other than Ex-Officio members of the Board of Directors who 
are directors by virtue of other office positions, the directors shall be 
elected by those Regular Members present and voting at the Annual 
General Meeting.  
1.3.1.​An individual who is elected or appointed to hold the position of 

director is not a director, and is deemed not to have been elected or 
appointed to hold office as a director, unless the individual consents 
in writing to hold office as a director before or within ten (10) days 
after the election or appointment. Notwithstanding the foregoing, if 
an individual so elected or appointed consents in writing after the 
period mentioned in the previous sentence, the election or 
appointment is valid. 

1.3.2.​Subsection 1.3.1. does not apply to a director who is re-elected or 
reappointed where there is no break in their term of office. 

2.​ DISQUALIFICATION OF CANDIDATES 

2.1.​ The Board of Directors shall have the authority to disqualify a candidate 
from running in an election based on reasonable grounds. The SGA/AGÉ 
shall maintain a policy outlining the criteria and procedures for 
disqualification.  

3.​ PRESIDENT AND VICE-PRESIDENT POSITIONS 

3.1.​ Notwithstanding that certain Officers are elected by Regular Members, all 
Officers serve at the pleasure of the Board of Directors and the Board of 
Directors has the authority to remove or replace an Officer at any time, at 
its discretion.  
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BYLAW V - BOARD OF DIRECTORS  

1.​ COMPOSITION  

1.1.​ The Board of Directors shall be composed of a minimum of nine (9) and a 
maximum of fifteen (15) directors: 
1.1.1.​A maximum of  thirteen (13) directors shall be elected at the Annual 

General Meeting as follows: 
1.1.1.1.​ Non-Member Elected Directors. A minimum of one (1) 

and a maximum of five (5) elected directors shall be 
non-Regular Members. 

1.1.1.2.​ The remaining directors shall be Regular Members. 
1.1.2.​There shall be two (2) Ex-Officio Directors who are: 

1.1.2.1.​ the President; and 
1.1.2.2.​ the Ranking Vice President. 

1.1.3.​The Executive Director shall be a non-voting, ex-officio resource 
member of the Board of Directors. 

1.2.​ Not more than one-third (⅓) of the directors may be employed by the 
SGA/AGÉ. 

2.​ TERMS 

2.1.​ Elected Directors. Elected directors shall assume office at the close of the 
Annual General Meeting at which they are elected and serve until the 
close of the next Annual General Meeting or until their successor assumes 
office. 

2.2.​ Ex-Officio. An Ex-Officio Directors’ term shall end upon resignation, 
termination, or completion of the term of the position that gave rise to the 
Ex-Officio Director status. 

3.​ ELIGIBILITY  

3.1.​ General Eligibility. The following persons are disqualified from being a 
director of the SGA/AGÉ: 
3.1.1.​A person who is not an individual. 
3.1.2.​A person who is under 18 years old. 
3.1.3.​A person who has been found under the Substitute Decisions Act, 

1992 (Ontario) or under the Mental Health Act (Ontario) to be 
incapable of managing property. 

3.1.4.​A person who has been found to be incapable by any court in 
Canada or elsewhere. 

3.1.5.​A person who has the status of bankrupt. 
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3.1.6.​A person who is disqualified from holding a director position under 
SGA/AGÉ bylaws, the Act, or any policy of the SGA/AGÉ. 

3.1.7.​A person who is employed by the SGA/AGÉ, except for Ex-Officio 
Directors.   

3.1.8.​A person who is a Member of any other decision-making body at 
Laurentian University such as Senate, Board of Governors or 
Committee, unless the person is serving as an Ex-Officio member of 
such body as a designated representative from the SGA/AGÉ. 

4.​ VACANCIES ON THE BOARD OF DIRECTORS 

4.1.​ The office of a director shall be vacated immediately: 
4.1.1.​If the director resigns office by written notice to the SGA/AGÉ, 

which resignation shall be effective at the time it is received by the 
SGA/AGÉ or at the time specified in the notice, whichever is later. 

4.1.2.​If the director dies or becomes bankrupt. 
4.1.3.​If the director is found to be incapable by a court or incapable of 

managing property under Ontario law.  
4.1.4.​If the director no longer meets the eligibility criteria in Bylaw V, 

Section 3. 
4.1.5.​If, at a meeting of the Members, the Members by ordinary 

resolution remove the director (except for any Ex-Officio Directors) 
before the expiration of the director’s term of office. 

4.2.​ In addition to the above, the office of an Ex-Officio Director shall be 
vacated immediately upon termination or resignation of the position that 
gave rise to the Ex-Officio Director status. 

4.3.​ Filling of Vacancies. A vacancy on the Board of Directors shall be filled as 
follows, and the director appointed or elected to fill the vacancy holds 
office for the remainder of the unexpired term of the director’s 
predecessor:  
4.3.1.​If the vacancy occurs as a result of the Members removing a 

director, the Members may fill the vacancy by an ordinary 
resolution. 

4.3.2.​If there is not a quorum of directors or there has been a failure to 
elect the number or minimum number of directors set out in the 
Corporate Articles, the directors in office shall, without delay, call a 
special meeting of Members to fill the vacancy and, if they fail to 
call such a meeting or if there are no directors in office, the meeting 
may be called by any Member.  

4.3.3.​A quorum of directors may fill a vacancy among the directors. 
4.3.4.​The Board of Directors shall have the exclusive authority to fill the 
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vacancy of an Ex-Officio Director. 
4.4.​ The Board of Directors may appoint one or more additional directors, 

subject to the Corporate Articles, who shall hold office for a term expiring 
not later than the close of the next Annual General Meeting, but the total 
number of directors so appointed may not exceed one-third (⅓) of the 
number of directors elected at the previous Annual General Meeting. 
4.4.1.​The Board’s authority to appoint additional Directors under section 

4.4 is separate from its power to fill vacancies under section 4.3.3. 
Filling a vacancy due to resignation or other departure does not 
count as an appointment under section 4.4. Section 4.4 permits the 
Board to appoint additional Directors beyond the number originally 
elected or appointed, subject to any applicable limits. 

5.​ DUTIES OF DIRECTORS  

5.1.​ Directors shall have the following duties: 
5.1.1.​Fiduciary Duty. Directors must act honestly and in good faith with a 

view to the best interests of the SGA/AGÉ. 
5.1.2.​Duty of Care. Directors must exercise the care, diligence, and skill 

that a reasonably prudent person would exercise in comparable 
circumstances. 

5.1.3.​Duty of Obedience. Directors must comply, and ensure that the 
organization complies, with SGA/AGÉ governing documents, policies 
and procedures, and all applicable laws and regulations. 

6.​ DUTIES OF THE BOARD OF DIRECTORS 

6.1.​ In addition to the powers of the Board of Directors under the Act, the 
Board of Directors is empowered to: 
6.1.1.​Oversee the management of the activities and affairs of the 

SGA/AGÉ. 
6.1.2.​Establish membership fees or duties. 
6.1.3.​Approve the annual budget of the SGA/AGÉ no later than April 30th 

of each fiscal year for the subsequent year. 
6.1.4.​Approve the financial statements, review engagement or audit of 

the SGA/AGÉ prior to presentation to the Members. 
6.1.5.​Appoint committee chairs, Honorary Members, and create Ad-Hoc 

Committees. 
6.1.6.​Ratify clubs. 
6.1.7.​Establish, adopt, and amend such rules, regulations, policies, and 

procedures relating to the affairs of the SGA/AGÉ. 
6.1.8.​Be the Sole Legal Sponsor of all SGA/AGÉ elections. 
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6.1.9.​Establish committees and delegate such powers to committees as 
permitted under the Act. 

6.1.10.​Have such other duties and powers as set forth in the SGA/AGÉ 
bylaws, standing orders, policies, procedures, and parliamentary 
authority.    

6.2.​ Notwithstanding anything to the contrary herein, the Board of Directors 
may not delegate any of the following powers to a Managing Director or 
Committee of Directors: 
6.2.1.​To submit to the Members any question or matter requiring the 

approval of the Members. 
6.2.2.​To fill a vacancy among the directors or in the position of auditor 

or of a person appointed to conduct a review engagement of the 
SGA/AGÉ. 

6.2.3.​To appoint additional directors. 
6.2.4.​To issue debt obligations except as authorized by the directors. 
6.2.5.​To approve any financial statements under section 83 of the Act. 
6.2.6.​To adopt, amend or repeal bylaws. 
6.2.7.​To establish contributions to be made, or dues to be paid, by 

Members under section 86 of the Act.   
6.3.​ Notwithstanding anything to the contrary herein, the Board of Directors 

may not delegate any of its powers to an individual who is not a 
director or an officer, or to a committee that consists of one or more 
individuals who are not directors. 

6.4.​ The Executive Director shall have the right to be invited, attend to and 
speak at all meetings of the Board, but shall not have the right to vote 
or count towards quorum. 

7.​ REGULAR MEETINGS OF THE BOARD OF DIRECTORS 

7.1.​ The Board of Directors shall meet regularly at least once in the months of 
August, September, October, November, January, February, March, April, 
and May. 
7.1.1.​The dates and times of regular meetings shall be set by the Board of 

Directors. If the Board of Directors does not set a meeting date, it 
shall be set by the Chair.  

7.2.​ Regular meetings of the Board of Directors shall have at least ten (10) days 
notice.  

7.3.​ Notice of meetings of the Board of Directors shall be provided to directors 
by electronic mail. 

7.4.​ If the directors may attend a meeting by telephonic or electronic means, 
the notice of the meeting shall include instructions for attending and 
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participating in the meeting by the telephonic or electronic means that will 
be made available for the meeting, including, if applicable, instructions for 
voting by such means at the meeting.  

7.5.​ A notice of a meeting of the Board of Directors need not specify the 
purpose of or the business to be transacted at the meeting, unless the 
meeting is intended to deal with any of the following matters, in which 
case the notice must specify that matter: 
7.5.1.​To submit to the Members any question or matter requiring the 

approval of the Members. 
7.5.2.​To fill a vacancy among the directors or in the position of auditor or 

of a person appointed to conduct a review engagement of the 
SGA/AGÉ. 

7.5.3.​To appoint additional directors. 
7.5.4.​To issue debt obligations except as authorized by the directors. 
7.5.5.​To approve any financial statements under section 83 of the Act. 
7.5.6.​To adopt, amend or repeal bylaws. 
7.5.7.​To establish contributions to be made, or dues to be paid, by 

Members under section 86 of the Act.  
7.6.​ A regular meeting of the Board of Directors shall be held immediately 

following the close of the Annual General Meeting, and shall be identified 
as the “Organizational Board Meeting.” 

8.​ ORGANIZATIONAL BOARD MEETING 

8.1.​ The Organizational Board Meeting shall serve as a forum to educate and 
train the new directors, fill vacant Officer and committee positions, provide 
updates on key issues, and share information relevant to the role and 
duties of the Board of Directors and its associated activities. 

8.2.​ Without limiting the scope of the meeting, the agenda shall include the 
following: 
8.2.1.​Overview of the bylaws of the SGA/AGÉ. 
8.2.2.​Overview of the roles, duties, and responsibilities of the directors. 
8.2.3.​Overview of the roles, duties, and responsibilities of the Officers. 
8.2.4.​Overview of the roles, duties and responsibilities of each committee 

and their members. 
8.2.5.​Introduction to the parliamentary procedures governing the 

SGA/AGÉ. 
8.2.6.​Updates on important activities and ongoing matters currently 

handled by the Board of Directors and the committees. 
8.2.7.​Appointment of the Chair, Vice Chair, and Secretary of the Board of 

Directors. 
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8.2.8.​Appointment of Committee members and Chairs. 
8.2.9.​Update on the financial status of the SGA/AGÉ. 

8.2.10.​Review and approval of the minutes from the Annual General 
Meeting. 

8.2.11.​Review of the Honorary Membership list. 
8.2.12.​Open Floor. 
8.2.13.​Arrangements for the next meeting(s). 

9.​ SPECIAL MEETINGS  

9.1.​ Special Meetings of the Board of Directors may be called at any time by the 
Chair and shall be called by the Secretary upon the request of any four (4) 
directors.  

9.2.​ Notice of a Special Meeting of the Board of Directors shall be sent by 
electronic mail at least forty-eight (48) hours in advance of the meeting. 

9.3.​ A director may waive notice of a meeting of the Board of Directors, and 
attendance of a director at a meeting of the Board of Directors is a waiver 
of notice of the meeting, except if the director attends a meeting for the 
express purpose of objecting to the transaction of any business on the 
grounds that the meeting was not lawfully called. 

10.​ METHOD OF MEETING  

10.1.​ Meetings of the Board of Directors may be held in person, telephonically, 
electronically, or hybridly. Any meeting shall provide for simultaneous and 
instantaneous communication among all directors.  

10.2.​ With the exception of confidential in-camera sessions, any Member of the 
SGA/AGÉ shall be permitted to attend, but not participate at the meetings 
of the Board of Directors. 

11.​ QUORUM  

11.1.​ A minimum of six (6) elected directors and one (1) Ex-Officio Director shall 
constitute quorum. 
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BYLAW VI - COMMITTEES 

1.​ COMMITTEES AND PURPOSE 

1.1.​ The purpose of the committees is to support the Board of Directors and to 
provide for a strong and effective governance system.  

1.2.​ Standing Committees. There shall be the following five (5) standing 
committees:  
1.2.1.​Finance Committee. The Finance Committee shall review the 

finances of the SGA/AGÉ on at least a quarterly basis. The 
Finance Committee shall prepare, in conjunction with staff and 
the Executive Committee, an annual budget to be approved by 
the Board of Directors. 

1.2.2.​Election Committee. The Election Committee shall oversee the 
General Elections, hear appeals from candidates, administer 
disciplinary action as required against candidates or the Chief 
Returning Officer, and interpret the rules of an election. 

1.2.3.​Governance Committee. The Governance Committee shall be 
responsible for overseeing executive transitions; acting as the 
official liaison between the Board of Directors, the Officers, and 
the staff of the SGA/AGÉ; acting as the direct supervisor to the 
Executives; disciplining but not terminating the Executives (which 
authority shall lie with the Board of Directors); and conducting 
the Executives’ performance evaluations. 

1.2.4.​Clubs Committee. The Clubs Committee shall review and 
approve all applications for club re-ratification, and provide 
recommendations to the Board for new ratification. The 
committee shall approve  all requests for additional club funds. 
The clubs committee shall handle any disputes or mediation of 
club conflicts. 
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1.2.5.​Executive Committee. The conduct of business at the SGA/AGÉ 
shall be under the direction of the Executive Committee, which 
shall be responsible for the day-to-day management of the 
financial and administrative operations of the SGA/AGÉ under 
the direction of the Board of Directors through the Chair; the 
hiring and employment of all such personnel as required to carry 
out the duties of the SGA/AGÉ; reporting to the Governance 
Committee on the individual performance of each Executive 
Committee Member as needed; preparing, in conjunction with 
staff and the Finance Committee an annual budget to be 
approved by the Board of Directors; Board of Directors training 
and executive transitions with support from staff; creating, 
amending, or rescinding policies of the SGA/AGÉ at any time, 
subject to Board of Directors approval; and managing clubs in 
accordance with the Clubs Policy. 

1.3.​ All committees shall have such other duties and powers as set forth in 
the SGA/AGÉ bylaws, standing orders, policies, procedures, and 
parliamentary authority.    

1.4.​ Ad-Hoc Committees. Ad-Hoc Committees may be created by the Board 
of Directors at any time or by the Regular Members at any meeting of 
the Members, on an as-needed basis.  
1.4.1.​The duration of Ad-Hoc Committees shall be established at the 

time of their creation. However, these committees shall 
automatically dissolve following the conclusion of the 
Organizational Board Meeting in the subsequent academic year, 
unless otherwise re-ratified by the Board of Directors. 

1.5.​ The Board of Directors may not delegate certain powers to a Managing 
Director or Committee of Directors as stated in Bylaw V Section 6.2 and 
6.3. 

2.​ MEMBERSHIP OF THE COMMITTEES 

2.1.​ Membership of the committees shall be as follows: 
2.1.1.​Governance Committee. The Governance Committee shall be 

composed of the Chair, who shall chair the Governance 
Committee, the Vice Chair and Secretary. 

2.1.2.​Executive Committee. The Executive Committee shall be 
composed of the President, who shall chair the committee, a 
minimum of one (1) Vice President and the Executive Director. 
2.1.2.1.​All of the Vice Presidents, as per the Vice President 

Policy, shall be Members of the Executive Committee. 
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2.1.3.​Clubs, Election, Audit and Ad-Hoc Committees. The Clubs, 
Election, Audit, and Ad-Hoc Committee shall be composed of the 
Chair, the President, the Executive Director as a non-voting 
resource member and a minimum of two (2) additional directors. 
2.1.3.1.​Notwithstanding the above, the Chair, President, 

Executive Director, and directors shall recuse themselves 
from deliberations of the Election Committee when the 
committee is considering any matter related to an 
election in which they are running.  

2.2.​ Vacancies. Vacancies on a committee shall be filled by the Board of 
Directors. 

3.​ MEETINGS OF THE COMMITTEES 

3.1.​ Committees shall meet at least once per quarter, in alignment with the 
fiscal year of the SGA/AGÉ.  
3.1.1.​Additional meetings shall be held as requested by the Board of 

Directors or at the discretion of the Committee Members to fulfill its 
mandate. 

3.2.​ Notice for committee meetings shall be provided by electronic mail to the 
committee members at least forty-eight (48) hours in advance of the 
meeting. 

3.3.​ Meetings may be held in person, telephonically, electronically or hybridly. 
3.4.​ Any meeting shall provide for instantaneous and simultaneous 

communication among all committee members. 
3.5.​ Every member of the Executive and Governance Committees, including the 

Chairs, shall have a single voting right. 
3.6.​ There shall be no proxy holders at any of the Committees of the Board of 

Directors. 

4.​ QUORUM 

4.1.​ Quorum shall be the majority of the committee members. 
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  BYLAW VII - EXECUTIVE AND ADMINISTRATIVE OPERATIONS 

1.​ HEADQUARTERS  

1.1.​ The SGA/AGÉ Headquarters shall be located in Sudbury, Ontario. 

2.​ FISCAL YEAR 

2.1.​ The fiscal year shall be from May 1st through to April 30th. 

3.​ OFFICIAL LANGUAGES  

3.1.​ The official languages of the SGA/AGÉ shall be English and French. 
3.2.​ SGA/AGÉ documents shall be made available in either official language, 

upon request by any Member. 
3.2.1.​In the event that there is ambiguity or error in a translated 

document, the English version shall take precedence and be 
deemed the definitive version. 

4.​ EXECUTIVES 

4.1.​ The conduct of business at the SGA/AGÉ Headquarters shall be under the 
direction of the Executive Committee, which shall report to the 
Governance Committee.  

4.2.​ The Executives shall report to the Chair on behalf of the Governance 
Committee. 

4.3.​ The Governance Committee shall have the authority to: 
4.3.1.​Supervise the Executives' job duties. 
4.3.2.​Evaluate the Executives’  performance. 
4.3.3.​Communicate the Board of Directors' employment-related decisions 

to the Executives. 
4.3.4.​Discipline, but not terminate, Executives. 
4.3.5.​Ensure compliance with organizational policies and bylaws. 
4.3.6.​Make recommendations to the Board of Directors regarding 

contract renewals or modifications. 
4.3.7.​Investigate complaints or concerns related to Executives Conduct or 

performance. 

5.​ CONTRACT EXECUTION AND FINANCES 

5.1.​ The Board of Directors shall maintain a signing authority policy regarding 
contract executions and financial management of the SGA/AGÉ.      
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BYLAW VIII - SENATORS 

1.​ STANDING POSITIONS 

1.1.​ In the event that a permanent position becomes available for an SGA/AGÉ 
representative within Laurentian University of Sudbury or any other 
Member organization, the Board of Directors shall retain the authority to 
appoint a representative in accordance with the respective organization's 
bylaws. 

2.​  AD-HOC POSITIONS 

2.1.​ In the event that an ad-hoc position at Laurentian University of Sudbury or 
any other member organization becomes available for an SGA/AGÉ 
representative, the Executive Committee may appoint an Officer or 
Officer(s) or any other SGA/AGÉ representative as necessary.  

2.2.​ Notwithstanding the above, in the event of a disagreement between the 
Board of Directors and the Executive Committee, the Board of Directors 
shall have the final authority.  
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BYLAW IX - INDEMNIFICATION 

1.​ INDEMNIFICATION  

1.1.​ The SGA/AGÉ shall indemnify a director or officer of the SGA/AGÉ, a 
former director or officer of the SGA/AGÉ or an individual who acts or 
acted at the SGA/AGÉ’s request as a director or officer, or in a similar 
capacity, of another entity, against all costs, charges and expenses, 
including an amount paid to settle an action or satisfy a judgment, 
reasonably incurred by the individual in respect of any civil, criminal, 
administrative, investigative or other action or proceeding in which the 
individual is involved because of association with the SGA/AGÉ or other 
entity.  

1.2.​ The SGA/AGÉ may advance money to a director, officer, or other individual 
referred to in Bylaw IX, subsection 1.1 for the costs, charges and expenses 
of an action or proceeding referred to in that subsection, but the individual 
shall repay the money if the individual does not fulfil the conditions set out 
in Bylaw IX, subsection 1.3. 

1.3.​ The SGA/AGÉ shall not indemnify an individual under Bylaw IX, Section 1.1 
unless, 
2.2.1.​the individual acted honestly and in good faith with a view to the 

best interests of the SGA/AGÉ or other entity, as the case may be; 
and 

2.2.2.​If the matter is a criminal or administrative proceeding that is 
enforced by a monetary penalty, the individual had reasonable 
grounds for believing that their conduct was lawful. 

1.4.​ The SGA/AGÉ shall maintain comprehensive insurance coverage to protect 
its directors, officers, and employees against liability arising from their 
official duties. 
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BYLAW X – CONFLICT OF INTEREST 

1.​ CONFLICT OF INTEREST 

1.1.​ A director who is a party to a material contract or transaction or proposed 
material contract or transaction with the SGA/AGÉ or is a director or officer 
of, or has a material interest in, any person who is a party to a material 
contract or transaction or proposed material contract or transaction with 
the SGA/AGÉ shall make the disclosure required by the Act. Except as 
provided by the Act, no such director shall attend any part of a meeting of 
directors during which the contract or transaction is discussed or vote on 
any resolution to approve any such contract or transaction. 
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BYLAW XI - PARLIAMENTARY AUTHORITY 

1.​ PARLIAMENTARY AUTHORITY  

1.1.​ The rules contained in the current edition of Robert’s Rules of Order Newly 
Revised shall govern the SGA/AGÉ in all cases to which they are applicable 
and in which they are not inconsistent with the Act, the SGA/AGÉ bylaws 
and policies or any special rules of order that the SGA/AGÉ may adopt. 
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BYLAW XII - AMENDMENTS 

1.​ AUTHORITY 

1.1.​ The Board of Directors may amend, repeal, or replace these bylaws, 
subject to approval of Regular Members. 

2.​ CHANGES ORIGINATED BY THE BOARD OF DIRECTORS 

2.1.​ If any amendments to these bylaws are originated by the Board of 
Directors: 
2.1.1.​The SGA/AGÉ shall give notice of the time and place of a meeting of 

the Members no less than ten (10) but no more than fifty (50) days 
before the meeting. 

2.1.2.​The notice must include the full text of the proposed amendment 
and a summary of its purpose and effect and must be provided to: 
2.1.2.1.​each Member entitled to receive notice of the meeting; 
2.1.2.2.​each director; and  
2.1.2.3.​the auditor of the SGA/AGÉ or the person appointed to 

conduct a review engagement of the SGA/AGÉ. 
2.1.3.​The amendment must be approved by majority vote of Regular 

Members present at the meeting. 

3.​ EFFECTIVE DATE 

3.1.​ A bylaw amendment takes effect immediately upon Member approval, 
unless a later date is specified in the amendment resolution. 

4.​ FILING REQUIREMENTS  

4.1.​ If required under the Act, approved bylaw amendments shall be filed with 
the appropriate government authority within the required timeframe. 

4.2.​ Limitations on Amendments 
4.2.1.​No amendment shall contravene the Act, any other applicable 

legislation or the Corporate Articles of the SGA/AGÉ. To the extent 
that these bylaws or any amendments thereto contravene the Act, 
the Act shall prevail. 

 

33 of 33 


	 
	Bylaws of  
	The Laurentian University Students’ General Association 
	 
	DEFINITIONS 

	 
	 
	 
	 
	BYLAW I - MEMBERSHIP 
	1.​MEMBERSHIP  
	2.​MEMBERSHIP TERM  
	3.​RIGHTS OF MEMBERS  
	4.​DISCIPLINE, SUSPENSION, AND TERMINATION OF MEMBERS  

	 
	 
	 
	BYLAW II - MEETINGS OF THE MEMBERSHIP 
	1.​ANNUAL GENERAL MEETING  
	2.​BUSINESS AT ANNUAL GENERAL MEETINGS  
	3.​NOTICE  
	4.​SPECIAL GENERAL MEETING 
	5.​CREDENTIALS REQUIREMENTS 
	6.​METHOD OF MEETING  
	7.​QUORUM 
	8.​FAILURE TO CONVENE 
	9.​PROXY VOTING 
	10.​PRESIDING OFFICER 

	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	BYLAW III - OFFICERS AND DUTIES 
	1.​OFFICERS 
	2.​ELECTION 
	3.​TERMS 
	4.​ELIGIBILITY 
	5.​DUTIES 
	6.​TERMINATION 
	7.​DEATH, RESIGNATION, INCAPACITY, TERMINATION OR INELIGIBILITY OF OFFICERS OTHER THAN CHAIR AND PRESIDENT   

	BYLAW IV - ELECTIONS  
	1.​METHOD OF ELECTION 
	2.​DISQUALIFICATION OF CANDIDATES 

	BYLAW V - BOARD OF DIRECTORS  
	1.​COMPOSITION  
	2.​TERMS 
	3.​ELIGIBILITY  
	4.​VACANCIES ON THE BOARD OF DIRECTORS 
	5.​DUTIES OF DIRECTORS  
	6.​DUTIES OF THE BOARD OF DIRECTORS 
	7.​REGULAR MEETINGS OF THE BOARD OF DIRECTORS 
	8.​ORGANIZATIONAL BOARD MEETING 
	9.​SPECIAL MEETINGS  
	10.​METHOD OF MEETING  
	11.​QUORUM  

	BYLAW VI - COMMITTEES 
	1.​COMMITTEES AND PURPOSE 
	2.​MEMBERSHIP OF THE COMMITTEES 
	3.​MEETINGS OF THE COMMITTEES 
	4.​QUORUM 

	  BYLAW VII - EXECUTIVE AND ADMINISTRATIVE OPERATIONS 
	1.​HEADQUARTERS  
	2.​FISCAL YEAR 
	3.​OFFICIAL LANGUAGES  
	4.​EXECUTIVES 
	5.​CONTRACT EXECUTION AND FINANCES 

	BYLAW VIII - SENATORS 
	1.​STANDING POSITIONS 
	2.​ AD-HOC POSITIONS 

	BYLAW IX - INDEMNIFICATION 
	1.​INDEMNIFICATION  

	BYLAW X – CONFLICT OF INTEREST 
	1.​CONFLICT OF INTEREST 

	BYLAW XI - PARLIAMENTARY AUTHORITY 
	1.​PARLIAMENTARY AUTHORITY  

	BYLAW XII - AMENDMENTS 
	1.​AUTHORITY 
	2.​CHANGES ORIGINATED BY THE BOARD OF DIRECTORS 
	3.​EFFECTIVE DATE 
	4.​FILING REQUIREMENTS  
	 



